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KEEPING RECORDS AND THE NEED TO CREATE A RESERVE
FOR PAYMENT OF THE NEXT VACATION

Annotation

To reveal the essence of calculating the reservation for the payment of the next vacation of
employees, it is necessary to answer the following questions: what is the need to create a reserve for
vacations and why enterprises can not take into account the costs when sending an employee on another
vacation?

The answers to these questions can be viewed from both sides.First, the creation of a reserve is
enshrined in the international financial reporting standard.Secondly, in our country, according to the
current labor legislation, employees are allowed to use regular work leave for subsequent reporting
periods.Therefore, if the employee does not want to use the next work leave that belongs to him in the
reporting period, the company has a debt to the employee at the next stage.At the enterprise, these costs
are mandatory, which can be in the form of accrued leave, or in the form of compensation for leave.And
this depends only on the time.

This article provides for the need to create a reserve for regular holidays and the requirements
made by international financial reporting standards.Some difficult aspects of forming a reserve for
regular holidays were demonstrated, and solutions were proposed.Using various methods, the ways of
creating a reserve were reflected, and the efficiency for the enterprise was determined.In addition, ac-
counting records for this created reserve are presented.
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