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Summary

The purpose of scientific work is development of theoretical and methodological approaches of formation of
innovative modernization in an agricultural production of Kazakhstan, a substantiation of measures on their realization
in market conditions of managing on the basis of an estimation of potential opportunities and prospects of
development.
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Summary

Preconditions of creation of the Eurasian economical union (E EU) are considered in the article, the analysis
of mutual trade of participating countries of E EU is conducted, advantages and benefits are reasonable from
participating in E EU.
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Summary

This article describes the factors influencing the adoption of investment decisions, analyses the main criteria
for evaluating the effectiveness of investment projects, as well as the advantages and disadvantages of the appli-
cation of these criteria and indicators.
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Summary

The system of social partnership as a mechanism of regulation of labor relations is aimed to the development
of favorable conditions of work, partnerships between workers and employers, as well as providing social security.
In the new economic environment for employers question of financial viability of enterprises become more important.
In the end of the year witnessed a deterioration of working conditions, increased industrial injuries, infringed upon
the rights of workers in the field of occupational safety. While the causes of occupational injuries remain unchanged,
and injuries have long become one of the most important social problems.

  331.101.37 (574.3)

N. Kurmanov, Doctor PhD
G. Kabdullina, Doctor of sciences (economics), professor
Kazakh University of Economics, Finance and International Trade

LABOR ACTIVITY MOTIVATION COMPANIES IN KAZAKHSTAN

The in-company mechanism of labor motivation is formed under the influence of a whole range of socio-
economic factors, many of which represent rather independent subsystems of this mechanism. All these factors
concern  either  to  a  number  of  economic  ones,  or  social  ones,  but  all  of  them,  anyhow are  included into  the
employees’ system of interests. Without availability of such a system it is impossible to create the in-company
mechanism of labor motivation. In the oil and gas companies this mechanism is not taken into consideration while
developing labor motivation in the framework of the Company Strategy.

Key words: Motivation, Human Resources Management, Oil and Gas Companies, Kazakhstan.
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INTRODUCTION

In the coming-to-be period of the market eco-
nomy system in Kazakhstan specific importance
should be given to the enhancement of the level of
work with the staff of the oil and gas companies
wherein to lead this work on a scientific basis using
experience which has been gained for many years
of domestic and international experience. The issue
concerning the activity with the personnel is one of
the most important one at the present stage of the
economic development of the big number of coun-
tries in the world [1, 2, 3].

The researches of personnel services expe-
rience in a number of oil and gas companies in the
Republic of Kazakhstan show that it is needed to
carry out the labor relations radical reform, directed
not only toward the growth of compensation of emp-

loyees in all branches of economic activity, but also
toward organization of equal economic relations
between employees and employers, effective func-
tioning of labor market, wider development of social
problems directly in a sphere of production. Not
the last place in this process occupies running of
personnel services of national enterprises and pro-
duction, which must stimulate growth of production
and staff quality, interest of appearance of emp-
loyees initiate, organizational discipline and speeded
up introduction of innovations in all kinds of produc-
tion activity, help to normalize functioning of pro-
duction and technical services  and its’ branches,
creating these conditions for stable and dynamic
growth of common production volume in each parti-
cular branch of the national economy [4, 5].

THE MAIN PART

As an example a forming system of managerial-
economic methods of personal management at the

oil and gas companies in Kazakhstan which are
under investigation should be taken (see Table 1.)

Table 1. System of personal management at the oil and gas companies
of the Republic of Kazakhstan

Methods of management 
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JSC « ngistaummunaigaz» ?  + + + + – + – 
LLP «JK rman» * – – + – – – – 
JSC « zakhoilEmba» * + – + – – + – 

LLP « ngizchevroil» * + + + + + + + 
gip KCO * – – – – – – – 

Note:  
1 Was composed by the author 
2 «*»having a strong factor of influence as a method of management 
3 «+»the availability of appropriate management measures 
4 «–»lack of appropriate management measures 
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The analysis of the existing managerial-econo-

mic system in the companies under consideration
show that only the LLP “Tengizchevroil” is practi-
cing a wide range of different managerial-economic
methods of personal management including social
methods of impact on motivation development of
effective labor.

The rest of the companies impose strict requi-
rements for workers to comply with organizational
matters, but they weakly handle the system of pre-
miums, rise in wages and bonuses to stimulate pro-
ductivity and work quality.

Furthermore, the studies show that the com-
pany “Agip KCO”, leading the construction of the
refinery “Bolashak” on the deposit “Batis-Esken”,
violates the  constitutional rights of Kazakh workers:
working time is carried out for 60 hours instead of

40 hours, without security and safety, five accidents
have taken place, two of them with fatal outcome
and the company’s guilt is proven.

In all companies except LLP “Tengizchevroil”
there is no an aid system for employees’ professional
training. Besides they do not solve other social prob-
lems which are able to preserve the staff’s revenue,
i.e., which have indirect impact such as incentives
stimulating motivation to develop working activity.

Motivational model for labor remuneration in
oil and gas companies

The main motivational model for labor remu-
neration in Kazakh oil and gas companies is based
on a multistage approach (see Picture 1.) 

 
 

basic salary 

additional charge 

premium 

social aid
 

 2 

level of 
payment, in 
cash 

. .

 0 
 1 

for the main 
job 

for the specific 
work conditions 

for the job 
quality 

social package assessment of 
complexity of operations and 
functions 

the base rate of profession

level of co-payment 

premium in the form of lump-sum payments

social aid

Picture 1 - Labor Motivation System

Figure 1 shows that the basis of remuneration
is the basic rate of executable functions realized
within a particular profession or occupation. In rela-
tion to the individual work it can be raised or lowe-
red in dependence with the professional job training,
level of education and work experience. Then an
additional charge, regular premiums or one-time

award bonuses can be added according to the
special working condition. At the same time social
control methods can be used within the framework
of specific conditions which pointed out in collective
agreements or top management decisions. Howe-
ver, as it is evident from the above presented Table
1, in many oil and gas companies in the RK the so-
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cial methods of management are not used perfectly
or not used at all, and such a situation is typical for
all Kazakhstan enterprises.

Such an economic motivation determines its
effectiveness as a stimulus. However, if many oil
and gas companies in Kazakhstan pay bonuses and
allowances, but as for the social package only some
of them have it, and very often it is not extended
wider than it is stipulated in the legislation of the
Republic of  Kazakhstan. Besides, in the oil and
gas regions of Kazakhstan one can frequently
observes the situation in which the local population
is in dire economic and social condition. At the same
time the high wages of the oil and gas industry emp-
loyees do not make notable effect to improve the
situation. It only promotes the growth of market
prices. The companies’ employees only anger the
local population, and sometimes causing conflicts
between them. These issues demand the Govern-
mental assessment of the oil and gas companies’
possibilities to take part not only in solving the social
problems  of  their  own  workers  but  as  well  as  in
solving of regional problems where their companies
operate.

At the same time it should be taken into consi-
deration that the international treaties, ratified by
the Republic of Kazakhstan  are applied directly to
labor relations, except the cases when an interna-
tional treaty requires issuing  of a special law for
its application.

On the basis of the Article 9 in “The Labor
Code of the RK” in our country the following rela-
tionships are considered in the working process of
the oil and gas companies:

- labor relations;
- directly related to labor relations;
- social partnership;
- relations on security and labor protection [5].
Therefore, Kazakhstan oil and gas companies

work with their own staff in the framework of “The
Labor Code of the RK” and other normative legal
acts which regulate labor activity in the country
and provide guarantees to the citizens of Kazak-
hstan according to Article 145 in “The Labor Code
of the RK”:

a) Protection against all forms of discrimination
and ensuring equal access to get profession and work;

b) Training, retraining, professional develop-
ment and organization of social works for the
unemployed;

c) Promotion the development of small busi-
ness and entrepreneurship;

d) Organization of labor intermediation through
the authorized body on employment in the private
employment agency;

d) Providing vocational orientation information
about free job places and vacancies;

e) Orientation of the system of vocational edu-
cation for training specialists which are in demand
of the labor market;

f) Inter-regional redistribution of the labor for-
ce in accordance with the governmental programs;

g) Development and implementation of mea-
sures to identify and legalize the labor relations;

h) In the investment contracts to ascertain the
responsibility for investors to arrange trainings, crea-
tion of new and preservation of existing job places;

i) Creation of conditions to develop vocational
training and retraining and advanced training directly
in the organization;

j) Interaction of the authorized bodies on emp-
loyment issues with employers;

k) Ensuring the conditions for the employment
of persons belonging to the target groups [5].

The analysis of the system of the personnel
services’ functioning in the oil and gas companies

The results of the interviewing the personnel
in some fields of Kazakhstan companies, including
JSC “Anaco”, “Karachaganak Petroleum” and LLP
“Ah-danmunay” showed that they do not see the
difference between the functions of personnel de-
partments and human resource management de-
partments. Moreover, some line managers of small
companies and service stations engaged in oil mi-
ning, just do not understand why they need in spe-
cialized personnel departments because they believe
that 2-3 company employees can be engaged into
filling in the documents.

As a result, in Kazakhstan a new pattern has
appeared: the labor results of employees in no way
are related to the companies’ activity, almost every-
where the employees are not involved into the ma-
nagement of production process, they are not infor-
med about the financial results of the operation of
their businesses, in the oil and gas companies of
Kazakhstan authoritarian style of management
becomes stronger and stronger and it’s not always
clear what for the wage increase can be realized
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or what for the premium is paid.

At the same time the respondents pointed out
that the social assistance of the company is usually
one-off cost and of small size, not comparable to
the revenues that the companies have as a result
of their production and marketing activities. The
result clearly revealed a low level of transference
of authority from one level of management to
another one, that the budget allocated for this pur-
poses is not enough at all, the personnel services
haven’t enough functions . In the big oil companies
in Kazakhstan with foreign participation many of
these problems are already resolved.

The state of equipment and technologies in the
oil companies of Kazakhstan, especially in small
ones where there are high level of equipment wear
and low level of processes automation of oil produc-
tion and transportation, aggravates the negative
tendencies [6, 7].

There are problems with the level of total wa-
ges paid for the actual amount of work performed
in a certain time period with respect to the plan ta-
king into account the system of bonuses in compa-
nies, the lack of clear regulations on labor tariffing
and the impact of price rising on the growth of
wages.

The instruments to overcome these negative
tendencies in Kazakhstan could be:

- establishment of additional to the disciplinary
perfect criteria to reduce payment, dismissal of an
employee from the company or increasing  his salary
according to specific indicators;

- wider development of the social labor incen-
tives and social programs within companies;

- working out parallel movement of employees
from one position to another with the help of
organized system of alignment and replacement of
professions;

- creation of perfect system of employee’s
labor results assessment  with the help of expert
(quality);

- working out a ranking system of quality indi-
cators as the basis for the additional material incen-
tives of each worker.

The implementation of the latter provision
requires to determine the legal status of the emp-
loyee in the company’s activity, where besides the
description of the workplace, job descriptions and
the availability of the rules the system of bonuses

should be taken into account:
- standards  to perform work functions;
- possible ways to enlarge empowerments;
- perspectives to change specific forms of acti-

vity;
- standards of professional development op-

portunities of the employee while receiving addi-
tional training or experience [8, 9, 10].

All these issues give the opportunity to create
the relevant SWOT-analyses concerning the acti-
vity of personnel services in Kazakhstan oil compa-
nies (see Table 2.) as compared with the enterprises
in other branches of industry and relevant foreign
companies.

Table 2 shows that the presence of threats
and opportunities to improve effectiveness of per-
sonnel management in Kazakhstan oil companies
mainly take place in the areas of expanding of po-
wer and authority of personnel services. However,
they are closely linked to one of the most pressing
issue  for  the  country  as  a  whole  -  creation  of  a
modern infrastructure for training and retraining of
human resources potential of the country with the
help of effective mechanisms for the implementa-
tion of innovative technologies.

In addition, currently at the big oil and gas com-
panies in Kazakhstan the problem of employees
removal from participation in production manage-
ment is quite obvious. The same problem can be
seen in all big Kazakh management structures,
which can be estimated as a consequence of the
period of reforms in the country when the authorita-
rian style of management dominated at all levels of
management. As the consequence there were no
strong mechanisms to involve employees into the
process of production management and to develop
employees potential and democratization of control
systems [11, 12, 13].

As a result, today Kazakhstan has weakly
developed stimulating management methods which
cannot provide  strong influence to motivate wor-
kers and to form their desire to maximize efficiency.
In this respect, the most positive examples they
have in Germany, where they have an excellent
conditions to involve employees into management
through the mechanism of acquisition of companies’
shares in Norway, Sweden, Denmark, France, Ja-
pan, where many  elements of certain participation
has been already worked out.
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Table 2. SWOT-analysis*

Week points Strong points 
- Poor arrangement of personnel planning; 
- Insufficient participation of personnel services in 
motivating activity of personnel; 
- Insufficient participation of personnel services in 
personnel training, retraining and forming of labor 
potential;  
- Small range of functions; 
- Insufficient participation  in the enterprise 
management;  
- The absence of links between the personnel 
development plans and enterprise developing; 
- Absence of plans to adapt  to the possibilities  
of market changes; 
- Weak linkage with educational institutions which 
educate necessary 

- There are  certain social programs attractive for 
the personnel; 
- There is a better economic motivation than in 
other branches of industry; 
- There are certain methods of  selecting  and 
testing of staff; 
- Perfect organization of works in the framework 
of company’s tasks; 
- There are some elements of managerial culture; 
- There are training programs in some of the oil 
and gas corporations; 
- Gradual creation of feet back links with 
educational institutions  

Threats Challenges 
- Possibilities to replace staff with younger 
specialists; 
- Tendencies to enlarge export potential of foreign 
specialists; 
- Growth of perspectives to lose the national labor 
potential; 
- Reduction of  influence on effectiveness of 
utilization of labor resources; 
- Lack of  growth of possibilities to impact on the 
effectiveness of resource potential  usage in the 
future; 
- Lack of links of employees with the development 
of productive capital  because of their exclusion 
from the property; 
- Absence of employees participation in 
productive activity management of the company; 
- Not fully effectively organized management 
structures  

- Promote young people to master  professions of 
the oil and gas complex; 
- Enlargement of functionsoorf the personnel 
services concerning rights and responsibilities, 
credentials and power; 
- Creation of the conditions for participation in the 
process of optimal managerial decision making on 
the planned basis; 
- Forming of plan-orders to train young specialists; 
- Creation of the ranking system of the labor 
utilization quality assessment for  economic and 
social motivation; 
- Impact development on the specialists training in 
the country and forming national security of the 
state; 
- Creation of more developed system  of social 
labor stimulus, which can influence on the patriotic 
attitude of the employees towards  their own 
companies;  
- Developing of  organized management 
structures  

         *Was composed by the author

There are many good examples one can find
in the USA, where they actively involve not only
their employees but also the population of the
country through shares to participate in the mana-
gerial process in the enterprise [14]. Kazakhstan
is following, in some sense, the Russian mistakes
where, on the one hand, there is a greater part of
the population participate in the corporatization of
enterprises but the part of foreign investors com-
paratively small.

On the other hand, at the All-Russia Personnel

Congress which was held in 2003 showed that more
than 40 per cent of questioned respondents noticed
that they did not understand, what for the personnel
service should be involved in those processes. As
a result the part of managers and shareholders be-
come richer on production functioning, but the basic
part of workers does not receive additional incomes,
and moreover does not express the initiative in
relation to development of many working processes.
They also have no any additional income from
growth of production income and they are passing



38

, 
, 2

01
4.

 -
 

2.
gradually to the category of middle and low pro-
fitable levels of population, and HR-managers have
not enough power and insufficient budget allocated
to work with the personnel.

All this cannot enhance the enterprise on the
higher level of human resource management, and
personnel services cannot enlarge their possibilities
to work with the personnel.

CONCLUSION

1. The oil and gas companies as the biggest
production enterprises of Kazakhstan can be consi-
dered as the most developed ones concerning the
efficient personnel management by means of moti-
vation to productive working activity. Therefore limi-
tations of the working activity of the oil and gas
companies of the Republic of Kazakhstan concer-
ning usage of labor resource are not typical for
other industrial Kazakhstan enterprises in regarding
ways of their overcoming. However searching for
ways to improve staff management in these compa-
nies can be considered as strategic ones for all pro-
duction enterprises of Kazakhstan.

2. The most striking weakness of personnel
management in the oil and gas companies of the
Republic of Kazakhstan, regardless to their forms
of ownership, and the founders is the functional
limits of the personnel service. They cannot fully
influence on the adoption of specific management
decisions in respect of the staff and poor participa-
tion in the development of incentive system to en-
courage employees to work effectively as well as
the lack of funding the activities to develop training
and education of future human resources for these
companies

3. Many modern economists point out that the
choice of objectives in terms of maximizing revenue

growth in the conditions of market relations may
be false. Preservation and development of the labor
resources should be the priority. This fact requires
new approaches to human resources management
in Kazakhstan and the formation of a new concept
of specialists training for the oil and gas companies
in our country.

4. The formation of the rational construction
of management structures takes a special place in
the personnel management mechanism. However,
while searching for methods of such system cons-
truction the certain principles should be realized and
systemization of which should allow overcoming
weaknesses of the given management at the Ka-
zakhstan enterprises.

5. Kazakhstan’s step system of economic sti-
mulus which is connected with the quality and
intensity of working activity is not used effectively.
Almost everywhere they do not handle the social
methods of management capable to support eco-
nomic methods and to strengthen motivation system
as a whole. Creation of similar system demands
preliminary calculations because such incentives
depend on budgets of the organizations and should
assume not only the will of the top managers in the
given direction, but also considerable improvement
of planning work at the Kazakhstan enterprises.
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Summary

The article is devoted to issues in the sphere of tourism. Especially, it considers development of the international
tourism in Kazakhstan and the role of «EXPO-2017». Also it is about the future achievements of Kazakhstan during
the holding of «EXPO-2017».

 658.7

. , .- .

, 
, 

. -
 « ».  -

.    80- . -
.

: , , , 
 ( ),  ( ),

, , ,
.

-

-
, -

, -
, , -

, , 
.



44

, 
, 2

01
4.

 -
 

2.
 «ASAP», 

 6  [3],
 Delphi Consulting Group, 

-
 1 , -

 1,3  [4].
 1995 . -

 10%,
 2014 . -

 90% .
-

, 
, 

, 
 ISO 15489:2001

. 
».

 ( ) -
:

- -
;

- ;
- ;
- 

.

, -
.

  «  2002-2010
», -

 «
» -

.

-
.

-
,

, .
-
-
-

-
 ( ).

-

 [2].
-

 « » 
, -

.

2001 .     -

, 
 16   2001  .

573,  «
,
-

»  30  2000 . 427,
 «

-

 2001-2003 .»  21
 2001 . 674,  « -

», -
-
-
-

23  2001 .

-
:

- 
;

- -
;

- 
;

- -
, -

-
;

- 
;

- 
.
-

:
- ;
- ;



45

, 
, 2

01
4.

 -
 

2.

- 
;

- : -
-
;

- ;
- , ;
-   

;
- 

.
-

, -
:

2001-2002 . -  «
-

», 
. -

. ;
2003 . - 

: 
, 

-
, -

. -

;
2004 . -   -

, -
:

- -
;

- 
-

;
- -

;
- ;
- ,

-
;

2005 . - 
-
-
-

 « -
». -

. 
-

;
2006 . - -

, -
-

. -
;

2007 . - 
. -

. -

 64,38%  ( -
, -

);
2008 . - -

. -
-
-

. 
 84,99  %

 ( -
, -

);
2009 . - 

-
-

,   -
-

,  -
, . -

. 
 95,89%  ( -

,
);

2010 . - 
-

. -

. 
 99,5 % -

 ( -
, -

);
2011 . - -

-
-



46

, 
, 2

01
4.

 -
 

2.
.

, -
-

 100%  (
, 

).
  -

-

, -
, -

-
.

-
 « -

» :
-  « -
»;
- -
;

- 
;

- 
.

 2010  .  -
-
-

.

 2001-2012 .

, 
:

-  « -

»  «
»;

-  « -
» 

-
», -

.

-
.  2014 .,

 20 000
, 

-
 - 

700 -
 [5].

 2001-2013 . -
:

- ;
-  ( ) 

;
- -

;
- -

;
- , 

.
, , 

-

-
, , 

 « -
», .

1.  « ».
2. « », 

 23  2001 .
3.  «ASAP»: , .

http://elibrary.ru/title_about. asap?id=5617
4.  ( nalysis workflow) [ ]:  Delphi.

http://www.delphigroup.com/consulting.html.
5. . http://www.stat.kz/Pages/default.aspx.



47

, 
, 2

01
4.

 -
 

2.

i -
 - .

Summary

Electronic document management is automated documentation process associated with various types of pro-
cessing electronic documents and it is through electronic document management systems. Implementation and use
EWSS in Kazakhstan with a single technology, document processing at all levels of government has provided no
duplication of information, increasing its accuracy and relevance.
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Introduction. Globalization and economic in-
tegration promote diversification of the range and
geography of services, technical and technological
opportunities to provide them and the integration
of the financial intermediaries’ activities. It contri-
butes to the development of financial intermediation
in general, the increase of customer service speed
and quality, the acceleration of the information and
cash flows exchange, the concentration of resour-
ces, the extension of the variety of services and
tools, the expansion of customer base.

As the elements of the system, financial inter-
mediaries have common goals, objectives and moti-
vation for activity; this stipulates an opportunity to
use these forms of cooperation in all relationships.
An important feature of interaction effectiveness
between individual financial intermediation insti-
tutions is their participation in the formation of the
investment potential which provides resource base
of the state economy. By the nature of the impact
on the investment potential of financial interme-
diaries can be divided into the ones forming invest-
ment potential of the economic system, the ones
implementing it and the mixed ones [1. P. 114]. On
the assumption of this attitude, when considering
investment attraction potential, non-state pension
funds, collective investment institutions, insurance
companies, as well as institutions of mixed type: all
kinds of commercial banks , investment companies
and integrated financial intermediaries should be

taken into account, as they simultaneously practice
employment of funds forming investment potential.

Implementation of this classification allows
considering the situation with investment potential
focusing on capability scope of Kazakhstan’s major
financial institutions.

Main part. The Kazakhstan’s financial inter-
mediaries system began its independent develop-
ment after the country’s sovereignty. So far, a defi-
ned institutional structure has developed, it includes
38 commercial banks, 35 insurance companies, 11
pension savings funds (PSF), 32 incorporated in-
vestment funds (IIF), 16 open-end funds (OEP),
3 mortgage companies and 8 organizations execu-
ting certain banking transactions [2,3]. Thus, in Ka-
zakhstan there has developed a fairly stable and
diverse institutional structure of financial interme-
diation, where there is a variety of institutions opera-
ting in various financial market sectors. If you com-
pare the activity of these subjects in terms of their
active work, the clear advantage here belongs to
the principal intermediaries - banks.

As may be inferred from the data in Table 1,
in our country the leading intermediary institutions
in terms of assets are the banks, whose share in
the assets average more than 70%. The situation
is quite natural as the major investments in the form
of loans are made by the very institutions. With the
adoption of the Law of the Republic of Kazakhstan
dated August 31, 1995 2444 “On Banks and
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Banking Activities in the Republic of Kazakhstan”
started the blooming of the banking sector, capital
accumulation, gaining the confidence of the popu-
lation, access to the international level. Pension sa-
vings funds are ranked second, the share of assets
of  which  in  the  last  five  years  has  grown  more
than twofold and comprised 17% in 2012. Other

participants occupy a minor share of the total as-
sets. It should be noted that a similar situation related
to the predominance of banks has emerged in many
countries around the world. The figures for South
Korea can be mentioned as an instance. However,
also there are differences between other participants.

Table  1  - Total assets of financial intermediaries in Kazakhstan
(as  of  the  beginning  of  the  year,  billion  tenge,  %)*

Year Banks Insurance 
companies 

Pension 
funds IIFs OEFs Mortgage 

companies Others Total 

11889,6 268,8 1412,8 165,6 154,4 214,6 4956,6 19062,4 2009 62,4 1,4 7,4 0,9 0,8 1,1 26 100 
11554,9 297,5 1860,8 62,4 298,5 80,3 456,5 14610,9 2010 79,1 2 12,7 0,4 2,1 0,6 3,1 100 

12 031, 5 343,2 2 260, 1 28,0 264,6 122,8 401,6 15 451,8 2011 77,9 2,2 14,6 0,2 1,7 0,8 2,6 100,0 
12821,0 387,7 2652,2 28,8 456,2 98,4 525,5 16969,8 2012 75,6 2,3 15,6 0,2 2,7 0,6 3,0 100 
13880 442,7 3188,3 47,6 575,5 110,1 559,5 18803,7 2013 73,8 2,3 17 0,3 3 0,6 3 100 

           Note - Based on the data of the web site of the National Bank of the RK as of 2008-2012//
           Available from URL: http afn.kz [3]

The leading financial intermediaries in South
Korea are the banks as well; their share steadily
comprises more than 60% of assets. The second
place, in contrast to the situation in Kazakhstan, is
taken by insurance companies - the share of assets
in recent years has reached more than 18%, they
are followed in descending order by a variety of
companies - Securities companies, non-bank
deposit-taking institutions, etc [4].

For Kazakhstan and for many post-Soviet states
the experience of South Korea is of great interest
and can be of real help in the development and promo-
tion of their national economies and financial sector.

In Kazakhstan there has also formed an insti-
tutional system of financial intermediation, the ca-
pacity of which is not utilized to the full extent for a
number of reasons of objective and subjective cha-
racter. In particular, one of the reasons is the lack
of an active securities market. And the main burden
in financing and lending to the economy lies on the
banks. In this regard, Kazakhstan still has a lot of
work on the creation of its own model of banking
and financial intermediation to improve the efficiency
and timeliness of providing resources to the economy.

Assets of banks and other financial institutions

characterize the scale of allocation to the various
financial market sectors. Of particular interest is
the analysis of data related to investment activity
which show the potential of financial intermediaries
as a source of liquidity.

As we can see from Table 2, the investment
activity in the financial market has the tendency to
increase by 2,5 times overall compared to 2006 and
the same is for all types of intermediaries, except
for professional participants and investment funds
for  which  there  was  a  slight  decline  due  to  the
effects of the financial crisis of 2007-2008. Pension
savings funds remain stable leaders in terms of the
investment portfolio and the rate of growth. Since
2008 their share in the market of Kazakhstan has
significantly increased surpassing the commercial
banks. Currently PSF occupy more than 50% of
investment market participation, to share of the
banks comprises approximately one third (about 28-
35%).  OEFs  can  be  mentioned  in  third  place  in
terms of the participation level (up 9,7%). Insurance
companies own 6-7% of the investment market.
The lowest ranks in terms of the level of investment
activity are occupied IIFs which have reduced their
participation share from 2,7% to 0,6-0,8%.
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Table  2  -  The investment portfolio of the financial market participants in Kazakhstan

(as  of  the  beginning  of  the  year)*

Year Financial Market  
Participants 2007 2008 2009 2010 2011 2012 2013 

Second-tier banks - billion KZT 1240 770,3 827,5 1739,6 1556,6 1345,0 1925,3 
Share, % 51,2 30,5 28,9 41,4 35,8 28,6 31,8 
Insurance companies - billion KZT 104,5 160,4 198,3 208,0 231,5 284,0 338,0 
Share, % 4,3 6,4 6,9 4,9 5,3 6,0 5, 6 
Professional participants -  
billion KZT  69,6 82,1 138,7 59,4 39,8 40,4 45,3 

Share, % 2,9 3,3 4,9 1,4 0,9 0, 9 0,7 
PSFs- billion KZT 898 1195,1 1378,4 1839,6 2223,8 2546,1 3129,4 
Share, % 37,0 47,4 48,1 43,7 51,2 54, 2 51,6 
OEFs - billion KZT  46,3 199,5 154,4 298,5 264,6 456,6 575,5 
Share, % 1,9 7,9 5,4 7,1 6,1 9,7 9,5 
IIFs - billion KZT 66,0 113,4 165,6 62,4 28,0 28,8 47,7 
Share, % 2,7 4,5 5,8 1,5 0,7 0,6 0,8 
Total - billion KZT 2424,4 2520,8 2862,9 4207,5 4344,3 4700,9 6061,2 
Total, % 100,0 100,0 100,0 100,0 100,0 100,0 100,0 

    Note - Based on the data of the web site of the National Bank of the RK as of 2008-2012//
   Available from URL: http afn.kz [3]

The major part of PSF’s assets involved in the
investments in the financial market (Table 3).

The main type of PSFs’ investment, as can be
seen from Table 3, are the government securities
of the RK. For the last year their share has also
increased and comprises more than 50%. Non-go-
vernment securities of Kazakhstani issuers during
this period tend to decrease in total investment

volume. As for the deposits in STBs, the volume of
such deposits in the last year has increased sub-
stantially, and comprised 324,8 billion KZT by the
beginning of 2013, having increased during 2012
by 83,6%. Investments made in non-government
securities of foreign issuers are reducing, which
can be considered a positive trend.

Table  3  - Kazakhstani NPF Investment Portfolio and Assets
(as  of  the  beginning  of  the  year)*

Indicator 2009 2010 2011 2012 2013 
Assets (bln KZT) 1412,8 1860,8 2 260, 1 2652,2 3188,3 
Investment portfolio (bln KZT), including (%): 1378,4 1839,6 2223,8 2546,1 3129,4 
Government securities of the RK, including   30,85 40,69 44,99 45,32 50,47 
Securities of international financial 
organizations  - 4,03 1,96 3,65 2,33 

Government securities of foreign issuers  1,65 0,96 1,41 4,98 2,13 
Fine gold 1,62 - 1,35 4,97 3,66 
Non-government securities of issuers of the RK  46,34 36,88 34,03 28,44 25,95 
Non-government securities of foreign issuers 10,35 12,08 8,36 5,73 5,08 
Deposits to the second-tier banks   8,96 5,01 7,93 6,95 10,38 
Total 100 100 100 100 100 
The share of investment portfolio in assets (%) 97,6 98,9 98,4 96,0 98,1 

       Note - Calculated by the author based on data of the NBRK for the period of 2008-2012 [2]
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The distinctive feature of the PSFs’ investment
composition are deposits in STBs. Their share ran-
ges from 5 to 10% of the total investment portfolio.
As noted earlier, the money of the savings funds
may be held in bank accounts, which suggests the
existence of a direct interaction between banks and
pension funds and that the assets mobilized by the
funds can be transformed into a bank loan resour-
ces. The limitation of PSFs’ rights to place funds in
deposits affects their insignificant development.

PSFs’ assets in the bank resources are very
low (1,5-2,3%), while at the same time, there is a
rising trend - in 2012 they almost doubled.

Second-tier banks, being the major financial
intermediaries, are quite active in the financial mar-
kets; however, their primary purpose as a creditor

explains some lag from PSF in terms of investment
portfolio. Investment portfolio of banks is smaller
proportion relative to their assets, compared with
the situation on PSFs.

As can be seen from Table 4, the share of the
banks’ investment portfolio in assets in recent years
has ranged from 6,9% to 15,1%. Such a level is
not sufficient to ensure the diversification of the
bank’s portfolio of assets and to reduce the risk;
however, to increase it, Kazakhstani banks are ma-
king some efforts which are not always successful
for a number of objective reasons. The fact is that
the bank credit resources are generally of short-
term character and they use them to meet short-
term economic needs.

Table 4 - Investment portfolio and assets of second-tier banks in Kazakhstan
(as  of  the  beginning  of  the  year)*

Year Indicator 
2009 2010 2011 2012 2013 

Assets (bln KZT) 11889,6 11554,9 12 031, 5 12821,0 13880 
Investment portfolio (bln KZT), including (%): 827,5 1739,6 1556,6 1345,0 1925,3 
Government securities of the RK, including   47,3 37,0 71,8 64,4 38,7 
Securities of international financial 
organizations  4,3 2,5 2,9 3,3 2,3 

Government securities of foreign issuers  17,6 0,5 1,6 1,2 0,6 
Non-government securities of issuers of the RK  23,0 54,7 19,1 23,3 53,1 
Non-government securities of foreign issuers 7,8 5,1 4,6 7,8 5,3 
Total 100 100 100 100 100 
Share of investment portfolio in assets (%) 6,9 15,1 12,9 10,5 13,9 

           Note - Calculated by the author based on data of the NBRK for the period of 2008-2012//
          Available from URL: http afn.kz [3]

The composition and structure of the banks’ in-
vestment portfolio has certain features and some trends
stipulated by the specifics of economic development.

As a rule, for a number of years major STBs
investments in the financial market have been asso-
ciated with government securities, as evidenced by
the data up to 2012. The trend of the excess of go-
vernment securities was broken in 2012, when a
significant portion of its STBs portfolio was comp-
rised from non-government securities of Kazakh-
stani issuers - 53,1% or 1,021,313 million tenge.
The share of government securities of the Republic
of Kazakhstan in this period accounted 38,7%. Non-
government securities of foreign issuers ranged
from 4,6 to 7,8% of the total portfolio. Foreign state
securities, since 2009, have significantly decreased

up to 0,6% as a result of conducted bank policy
Thus, second-tier banks have turned to domestic
issuers that can considered a positive movement in
their investment policy.

Insurance companies are actively investing in
the financial market, which is reflected in the in-
vestment portfolio composition and structure. In ge-
neral, the investment portfolio is the primary share
in assets of these institutions (Table 5).

In contrast to other financial intermediaries
more than two-thirds of the investment portfolio of
insurance companies is comprised from non-govern-
ment securities of foreign issuers and deposits in
STBs. The minor part of the funds is placed in go-
vernment securities, primarily including those placed
in securities of the Ministry of Finance (Table 5).



52

, 
, 2

01
4.

 -
 

2.
Table  5  - Investment portfolio and assets of insurance companies in Kazakhstan

(as  of  the  beginning  of  the  year)*

Indicator 2009 2010 2011 2012 2013 
Assets (bln KZT) 268,8 297,5 343,2 387,7 442,7 
Investment portfolio (bln KZT) 198,3 208,0 231,5 284,0 338,0 
Government securities of the RK  9,58 20,7 19,43 17,28 18,45 
Second-tier bank  deposits 39,92 36,5 30,55 32,40 31,13 
Securities of international financial organizations   0,20 1,0 2,43 3,27 2,86 
Units in investment funds 0,07 0,1 0,05 0,13 0,1 
Foreign government securities 0,51 2,6 2,43 2,50 2,41 
Non-government securities of foreign issuers 33,78 28,5 35,44 35,48 40,23 
Non-government securities of foreign issuers 2,27 6,4 5,53 5,53 3,9 
“Reverse repo” transactions   13,85 4,2 4,14 3,41 0,92 
Total 100 100 100 100 100 
Share of investment portfolio in assets (%)  73,8 69,9 67,4 73,2 76,3 

         Note - Calculated by the author based on data of the NBRK for the period of 2008-2012//
        Available from URL: http afn.kz [3]

The presence of deposits in STBs suggests that
insurance companies, as well as PSFs, can partici-
pate in lending to the economy through banking orga-
nizations increasing their lending capacity thereby.

The specificity of investment funds is shown

in the fact that they have to be engaged in invest-
ment activities linking market participants with va-
rious relations forms. Herein, the assets of these
funds are entirely adequate to their investment port-
folio (Table 6).

Table  6  - The investment portfolio and assets of investment funds in Kazakhstan
(as  of  the  beginning  of  the  year)*

Indicator 2009 2010 2011 2012 2013 
Assets (bln KZT): OEFs 154,4 298,5 264,6 456,3 575,5 
IIFs 165,6 62,4 28,0 28,8 47,7 
Investment portfolio (bln KZT): OEFs 154,4 298,5 264,6 456,3 575,5 
IIFs 165,6 165,4 28,0 28,8 47,7 
Share of investment portfolio in assets (%): 
OEFs 100 100 100 100 100 

IIFs 100 100 100 100 100 
               Note - Calculated by the author based on data of the NBRK for the period of 2008-2012. [4]

Thus, the growth of investment funds’ assets
is stipulated by the growth of the investment port-
folio which is quite justified by intended purpose of
these institutions since the main objective of their
establishment is to carry out investment activities,
which is confirmed by the data above.

In the aggregate investment portfolio of open-
end and incorporated investment funds in contrast
to other financial intermediary institutions main
portion is made up of real investment (investment
of the investment fund in capital of legal entities
that are not joint stock companies, land lots, buildings
and constructions, real estate properties under
construction and reconstruction, design estimates,

land and subsoil use rights).
In the aggregate investment portfolio of open-

end funds Table 7, the main portion of the fund’s
investments is made in the capital of legal entities
that are not joint stock companies, that is in real
investment - from 57 to 85% in certain periods.
Financial investments make up a smaller portion,
the most significant of which are non-government
securities of Kazakhstani issuers; they comprised
17,35 % held in the open-end funds’ investment
portfolio 2009, but decreased to 1,3% in 2012. For
other types, the asset volumes are insignificant and
tend to decrease.
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Table  7  - The structure of the OEFs’ investment portfolio
(as  of  the  beginning  of  the  year,  %)*

Indicators 2009 2010 2011 2012 2013 
Government securities of the RK, including 0,04 0,14 0,22 0,03 0,0 
Second-tier bank deposits  0,16 1,71 8,95 3,2 0,8 
Securities of international financial organizations 0 0,14 0 0 0 
Government securities of foreign issuers   0 0 0 0,04 0,1 
Non-government securities of the issuers of the RK   12,15 17,35 4,54 2,56 1,3 
Non-government securities of foreign issuers   1,0 0,94 0,84 0,36 24,9 
Units in investment funds 0,05 0,23 0,01 0,00 3,4 
Depositary receipts  0,26 0,17 0,18 0,10 0,1 
“Reverse repo” transactions  3,87 0,55 0,10 0,11 0,1 
Land lots 5,64 2,73 2,04 1,13 0,9 
Buildings and constructions 0,49 0,15 0,10 0,07 0,0 
Real estate properties under construction and 
reconstruction  9,55 5,68 5,07 0,34 0 

Investment in the capital of legal entities that are 
not joint stock companies  59,81 66,76 57,34 85,10 64,0 

Derivative financial instruments 0,29 0 0 0 0 
Other assets/Receivables 6,69 3,59 20,61 6,96 4,4 
Total 100 100 100 100 100 

 Note - Calculated by the authors based on data of the NBRK for the period of 2008-2012//  
Available from URL: http afn.kz [3] 

Table  8  - Investment  portfolio  composition  of  IIFs  in  Kazakhstan
(as  of  the  beginning  of  the  year,%)*

Indicators 2009 2010 2011 2012 2013 
Government securities of the RK   0 0,06 0,10 0,20 0,1 
Second-tier bank deposits  37,55 0,65 1,07 0,29 0,3 
Non-government securities of the issuers of the RK  1,05 3,46 12,44 12,61 6,1 
Non-government securities of foreign issuers,  0,61 2,69 1,22 0,55 0,2 
Units in investment funds  0,17 0,25 0,55 0,54 0 
Depositary receipts 0,09 0,10 1,38 1,07 0,1 
“Reverse repo” transactions  0,69 0,18 0,42 0 2,9 
Land lots 16,59 8,80 5,72 5,31 1,5 
Buildings and constructions 3,38 20,52 38,96 45,51 22,8 
Real estate properties under construction and 
reconstruction  10,02 9,80 21,834 21,25 12,8 

Investment in the capital of legal entities that are 
not joint stock companies 20,47 50,94 3,22 1,93 0,6 

Other assets/Receivables 9,38 2,55 13,08 10,74 52,6 
Total  100 100 100 100 100 

         Note  - Calculated by the author based on data of the NBRK for the period of 2008-2012//
        Available from URL: http afn.kz [3]

The portfolio of incorporated investment funds
(IIFs) has its own characteristics reflected in the
following Table 8.

Incorporated investment funds also place the
larger part of the money in real investments - buil-
dings and constructions, real estate properties under
construction and reconstruction, in the capital of

legal entities. However, since 2010, a rather sharp
decline in the amount of finance allocated to the
capital of legal entities is noted, and since 2011 - in
buildings and structures, as well as in real estate
property under construction and reconstruction.
Financial investments of IIFs (securities, shares,
deposits, etc.) are fairly minor in terms of volume
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as well as in terms of their share in the investment
portfolio. Among them non-government securities
of Kazakhstani issuers can be pointed out. Cash in
accounts of second-tier banks reduced sharply in

2009 - from 62,2 bln tenge to 0,4 bln tenge, which
also influenced the decline in their share from 37,55
% to 1,07-0,3% for the years 2010-2012.

Conclusions.

Based on the analysis conducted we may make the following conclusions:
1. Various institutions of financial intermediation take part in the process of formation and imple-

mentation of investment capital, the essence of their activity is somehow connected with the transformation
of mobilized money into investments. The main participants of this process in Kazakhstan are the second-
tier banks, insurance companies, pension and investment funds. Other institutions (mortgage, leasing and
factoring companies, pawn brokers’ shops and microfinance institutions) are not taken into account in
the analysis because of their low level of participation in the market of Kazakhstan; and this does not
mean ignoring their role in the country’s investment potential.

2. Non-bank financial intermediaries in their work are in fairly close cooperation with each other
when functioning in the same market segments which is evidenced by the presence of common structural
elements in the composition of their investments. In particular, a certain part of money funds mobilized
by non-banking institutions is placed in the form of bank deposits; thereby there is a replenishment of the
banks’ resource potential.

3. To date in Kazakhstan the institutions of financial intermediation the main role of which is to orga-
nize the financing of the economy through formation and development of effective investment mechanisms
poorly perform their key functions of accumulation, transformation and redistribution of domestic financial
resources. The activities of financial institutions compared to foreign ones is less diversified, for this rea-
son interpenetration level is insufficient, and this leads to under-utilization of available funds for the be-
nefit of the economy.

4. The results of the analysis confirm the need for further improvement of the interaction mechanisms
between financial intermediation institutions in the financial market to make effective use of their potential.
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Summary

In this article relevance of a solution of the problem of an assessment of current state of agrarian and industrial
complex and formation of the main sources of its financial security is considered consists in need of adaptation of
operating conditions of domestic market to requirements of open economy in connection with the forthcoming
joining of Kazakhstan to the WTO.
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Summary

In given article questions of introduction of the budgeting focused on result which is urged to change the
whole concept of public expenditures management are investigated. At the same time the basis of such system is
the assessment of effective management of budgetary funds. The special attention is paid to achievement of
socially significant results in relation to extent of use of the allocated budgetary funds.
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Summary

   In article Markowitz model for management of a portfolio in the conditions of uncertainty of a market siuation
is considered. The financial market is considered as a probabilistic space. There is given the creation of model for
various situations in the market and depending on the relation of the investor to the risk. At the end the short
conclusion about applicability of this model in practice is given.
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Summary

In this article an author examines the problems of tax administration, imperfection of the tax system in Republic
of Kazakhstan.  Thespecialattentionapplies on a legal and legislative base. New tasks are distinguished on perfection
of tax politics in a country. Perfection of the tax system is determined by such objective factors, as a necessity of
state interference for the process of forming of productive relations and socio-economic borders of taxation. Cont-
radiction between requirements in tax acuestss and possibilities of their receipt is basic at forming of the tax system.
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Summary

The article introduces linguocognitive analysis of semantics of one of the key words of world picture - the or-
dinary notion «water» on the material of the Russian and Georgian languages. The notion «water» is studied as a
concept containing elements of distinction in the cultural development of the target. It is determined by the
influence of the factors forming “symbolic reality” that fixes different projections of existence of the given notion
in  human consciousness.

 811.133.1:81’367

B.K. Akhmedina,
L’Universite kazakh d’economie,

                                                                    de finance  et du commerce international
                                                              La chaire des langues du monde

                                                                      ville Astana

LA  FORMATION  DES GROUPEMENTS  PHRASEOLOGIQUES

Dans cette article il s’agit de classification des grouppes de la phras ologie fran aise. Ce sont des groupements
tels que : un travail mannel, un travail intellectuel, une bonne action, une mauvaise action, compliquer un probl me,
simplifier un processus. Ces groupements de mots se forment au moment m me du discours et d pendent exclu-
sivement de l’id e que le locuteur tient  exprimer. Les locutions phras ologiques pourraient tre tout aussi bien
classes  partir d’autres principesdont  la structure grammaticale,  l’appartenance  un style fonctionnel.

Les mots cl s: locutions phras ologiques, groupe synth tique, coh sion s mantique, les combinaisons.

Notions pr alables. Les locutions phras o-
logiques sont des unit s lexicales qui par leur
fonctionnement se rapprochent souvent des mots
ce qui permet d’envisager leur                    de
la formation des mots.

Le premier examen approfondi de la phras o-
logie fran aise a  entrepris parle linguiste suisse
Charles Bally. A. Sechehaye [1]. J. Marouzeau [2].
soul vent aussi certaines questions ayant trait  la
phras ologie fran aise.

Parmi les linguistes russes il faut nommer en
premier lieu V.V. Vinogradov dont l’apport  l’ tude
de la phras ologie est inestimable .

La phras ologie tudie des agencements de
mots particuliers. En se combinant dans la parole,
les mots forment deux types d’agencements essen-
tiellement diff rents. Ce sont, d’une part, des grou-

pements de mots individuels, passagers et instables;
les liens entre les composants de ces groupements
se rompent  sit t  apr s  leur  formation et  les  mots
constituant le groupe recouvrent la pleine libert
de s’agencer avec d’autres mots. Ces groupe-
ments  de  mots  se  forment  au  moment  m me  du
discours et d pendent exclusivement de l’id e que
le locuteur tient  exprimer. Ce sont des groupe-
ments tels que: un travail mannel, un travail intellec-
tuel, une bonne action, une mauvaise action, comp-
liquer un probl me, simplifier un processus.

Ce sont, d’autre part, des agencements dont
les mots-composants ont perdu leur libert  d’emploi
et fonnent une locution stable. Ces locutions ex-
priment souvent une seule id e, une image unique
et n’ont un sens que dans leur unit . Les locutions
stables ne sont point cr es au moment du discours;

é 

création côté 
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tout au contraire, elles sont reproduites comme tel-
les int gralement, comme tant form es d’avance.

Charles Bally, qui le premier a insist  sur la
distinction de ces deux types d’agencements de
mots, signale qu’ « ...entre ces deux extr mes (les
groupements libres et les locutions stables - N.L.)
il y a place pour une foule de cas intermediaries
qui ne se laissent ni pr ciser, ni classer» [3].

Les locutions phras ologiques  leur tour,
diff rent par le degr  de leur stabilit  et de leur
coh sion Charles Bally distingue deux types essen-
tiels de locutions phras ologiques: il nomme unit s
celles dont la coh sion est absolue et s ries celles
dont la coh sion n’est que relative. Ainsi bon sens
dans le bon sens suffit pour montrer l’absurdit
d’une pareille entreprise repr sente une unit  phra-

ologique; gri vement bless , ou gri vement ne
peut tre employ  qu’avec bless , forme une s rie
phras ologique.

Les linguistes russes ont labor  plusieurs clas-
sifications des locutions phras ologiques reposant
sur des principes diff rents. Celle de V.V. Vinogra-
dov, malgr  les quelques insuffisances qu’on lui
impute, peut tre qualifi e de classique. Elle a
inspir  la plupart des phras olo-gues russes.

La description des locutions adopt e dans le
pr sent ouvrage repose sur les principes essentiels
avanc s par V.V. Vinogradov, vu leur r percussion
sur les diverses th ories phras ologiques. La classi-
fication des locutions phras ologiques est plus
compl te que celle de Charles Bally. V.V. Vinogra-
dov distingue les locutions phras ologiques suivan-
tes: les locutions soud es, les ensembles et les
combinaisons phras ologiques. Les deux premiers
types de locutions constituent un groupe synth tique,
le dernier type repr sente un groupe analytique  [4].

 l’heure actuelle l’int t port  aux problemes
de la phras ologie ne cesse de croitre. Il serait juste
de dire que la phras ologie demeure jusqu’  present
un des domaines de la linguistique qui soul vent le
plus de discussions. C’est la question des limites
de la phras ologie qui est particuli rement contro-
vers e. Des crit res vari s visant  faire le d part
entre les locutions phras ologiques et les groupe-
ments de mots libres sont propos s. Ce sont, entre
autres, l’int grit  nominative, l’ quivalence au mot,
la valeur imag e, le caract re idiomatique, la stabi-
lit , la reproductivit  int grale dans la parole. En
s’appuyant sur l’un ou l’autre de ces principes tan-

t on resserre, tant t on largit les fronti res de la

phras ologie. Ainsi en partant de l’ quivalence au
mot on limine de la phras ologie les agencements
li s tels que remporter une victoire ou hausser les

paules qui, n’ tant pas non plus des groupements
libres, doivent tre qualifi s de cat gorie particu-
li re. Par contre, la stabilit  de l’emploi des mots
entre eux  est proper non seulement aux agence-
ment phras ologiques,  mais  galement a un certain
nombre d’agencements libres qui refl tent des liens
constants et naturels des objets et ph nom nes de
la r alit  (cf.: un paysage pittoresque, lugubre, etc.;
esquisser, baucher un paysage, etc.).

Ici la phras ologie sera trait e comme l’ tude
des locutions stables, dont  la stabilit  est uniquement
fonction de facteurs linguistiques, ce qui revient 
dire qu’elle englobe tous les agencements de mots
dont  les composants ne sont pas associ s librement,
conform ment  leur contenu s mantique, mais
selon l’usage.

Les principes de classification. Tout comme
le mot la locution phras ologique est un phenomene
excessivement complexe qui se pr te  une tude
multimat rale. D’ici e l  les difficult s qui se pre-
sentent lorsqu’on aborde la classification des locu-
tions phras ologiques qui pourraient tre group es
 partir de principes divers refl tant leurs nombreu-

ses caract ristiques. Ainsi d’apr s le degr s de la
motivation on distinguerait les locutions immoti-

es (n‘avoir pas froid aux yeux - «avoir de l’ ner-
gie, du courage»), s mantiquement motiv s (rire
du bout des l vres - «sans en avoir envie») et les
locutions  sens litt ral (livrer une bataille, se rompre
le cou). Conform ment  leurs fonctions communi-
catives on pourrait d gager les locutions  valeur
intellectuelle (salle  manger, le bon sens, au bout
du compte),  valeur logico- motionnelle (droit
comme une faucille - «tordu», ses cheveux frisent
comme des chandelles - «elle (il) a des cheveux
plats»),  valeur affective (Flute alors! - qui marque
le d pit.) Le fonctionnement syntaxique distinct
des locutions phras ologiques permet de les quali-
fier d’ quivalents de mots (pomme de terre, tout
de suite, sans cesse), de groupements de mots
(courir un danger, embarras de richesse), d’ quiva-
lents de phrases (c‘est une autre paire de manches;
qui dort dine, prov).

Les locutions phras ologiques pourraient tre
tout aussi bien classe s  partir d’autres principles
dont la structure grammatical, l’appartenance  un
style. Toutefois le principe s mantique, qui est mis
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en vedette par V.V. Vinogradov, parait tre un des
plus fructueux. Il permet de r partir les locutions
phras ologiques en plusieurs odern qui se retrou-
vent dans des langues diff rentes. En effet, les locu-
tions phras ologiques se laissent assez nettement

partir en quelques types selon le degr s de coh -
sion s mantique de leurs composants.

Les combinaisons phras ologiques. Pour un
grand nombre de locutions, appel es combinai-
sons phras ologiques, lacoh sion est relativement
faible. Les mots costituant les combinaisons phra-

ologiques conservent en grande partie leur inde-
pendance du fait qu’ils s’isolent distinctement par
leur sens. Les combinaisons phras ologiques se
rapprochent des agencements de mots libres par
l’individualit  s mantique de leurs composants.
Elles s’en distinguent cependant par le fait que les
mots-composants restent limit s dans leur emploi.

ralement un des composants est pris dans un
sens li  tandis que l’autre s’emploie librement en
dehors de cette locution. L’usage a consacr  romp-
re les liens d’amiti  et briser les liens d’amiti
l’exclusion de d chirer les liens d’amiti  ou casser
les liens d’amiti  quoique d chirer et casser soient
des synonymes de rompre et de briser. Charles Bally
remarque qu’il est correct de dire desirer ardem-
ment et aimer perdument, mais les adverbes de
ces locutions ne sont pas interchangeables.

Certaines combinaisons phras ologiques sont
le r sultat de l’emploi restreint, parfois unique, d’un
des composants qui est monos mique. Ainsi avec
ouvrable nous avons seulement jour ouvrable, avec

saur-hareng saur, avec baba-rester baba, avec noise-
chercher noise, avec coi-rester coi-et se tenir coi.

Souvent les combinaisons phras ologiques ap-
paraissent  la suite de l’emploi restreint  d’un des
composants qui est polys mique dans un de ses
sens, propre ou d riv . Tels sont, d’un c , eau
stagnante, eau douce et une mine veill , blesser
les convenances, de l’autre.

Mais la plupart des combinaisons phras olo-
giques sont cr es  partir de l’emploi imag r d’un
des mots composants: un travail potable, un spec-
tacle imbuvable, un temps pourri, tre noy  de det-
tes, parpiller ses efforts, un nuage de lait, sauter
sur l’occasion.

Les combinaisons phras ologiques sont carac-
ris es par l’autonomie syntaxique de leurs compo-

sants, les rapports syntaxiques entre ces   compo-
sants etant conformes aux norms de-fran ais
moderne.

Notons que les combinaisons phras ologiques
permettent la substitution du composant  sens li
par un autre vocable sans que le sens des locutions
change.  c  de tre noy  de dettes on dira tre
abim , cousu, cribl , perdu de dettes; on peut faire
un choix entre engager et lier la conversation, entre
prendre, surprendre et trouver en faute.

Les combinaisons phras ologiques ne sont
point des equivalents de mots et, par consequent,
ils n’entrent pas dans le vocabulaire en tant qu’
unites  lexicales. Toutefois la lexicologie aborde la
question des combinaisons phras ologiques dans
l’ tude des sens li s des mots.
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Summary

This article considers different types of methods of teaching foreign languages, and one of them is linguo-
psychological type.
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Summary

The article examines the axiological aspects of social work.
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Summary

In this article, the author touches upon the problems of social defence of invalids (the persons of disability). Now-
days, in Kazakhstan the state pays great attention to this problem, guarantees their interests and standarts of living.
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Summary

The problem of freedom is connected with a problem of the person and is one of eternal philosophical
questions.
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Summary

In this article the author considers the systems which provide application and creation of the knowledge base
of experts; it is constructed on the basis of knowledge and shows not intellectual, but expert abilities.
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Summary

In article the characteristic of educational motivation of students of the higher school reveals and expediency
of a factor of motivation in the course of the organization of independent work of students in a higher educational
institution is emphasized. Results of research of educational motivation of students of higher education institution
are shined. The role of the teacher in consolidation of internal motivation and support of high level of educational
activity is defined. The purposes and tasks of the organization of independent work of students which use of edu-
cational motivation in training will allow to solve are formulated.
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Summary

The author  of this article examine endurance, as one of basic indexes of sportsmen. Endurances kinds and
indexes are considered in detail. Exercises for development of endurance are recommended in the article.
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