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. Karakozhaeva

THE DEVELOPMENT OF HUMAN CAPITAL COMPETENCE UNDER
THE CONDITIONS  OF THE FOURTH INDUSTRIAL REVOLUTION

Annotation

The fourth industrial revolution has a significant impact on the transformation of the labor market
– changing professions, approaches to work. Today, the success of a company depends on the ability of
its employees to use technology, first of all, to do it creatively and innovatively.

This article analyzes how staffs of companies feel the impact of the new industrial revolution,
what skills are needed to adapt in the context of digital business transformation, are linear office
workers ready for technological transformations in companies, and do they have the necessary skills.

It is concluded that among the general skills there will grow a need for uniquely human abilities,
such as emotional intelligence, creativity, sociability, etc. The importance of technical knowledge is
growing: the ability to work effectively with software, programming, general digital literacy. If the
conditional part of «soft» skills is developed among staffs at a sufficient level today, then technical
abilities are of concern. In general, in order to create a successful and competitive workforce, companies
need to act in two directions – to form training and monitoring systems of skills and knowledge in
accordance with the needs of the market, as well as to promote the ideas of «lifelong learning», that is,
continuously independent selfeducation.
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